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Photo

PROFOR.I}TA FOR RECOMMENDING TIIE TEACEER FOR
AWARI}

Pdr A B rd C tc !c bc fl.d ]y ltc lDirtict Edrcetior Auttority fron
sourccs irch rs Tcechar' lXrry, Rccordt of lrpoctior' Reordr kcpt by lhe
Ilcedmster, Eremiirrtion Rcrdts of the school' Confidontiel Reportts' $rvice
Boob ct of &c b.ctcrs. Perts D rnd Errcto bc filhd in rtspcctively by thc
clrirann of frc llirerict c-,omnltlcc erd ttc sbte connilbe rppoinbd for the

pulposc.

PART-A
Pertk"nlrn of ttc tcechcr

l. Name of the Teacher
(in Block leffers)

2. Sex & Martial status

3. Name of the Fatber

4. Designation & Complete school address

with pin code and TelePhone No'

5. Complete residential address with pin
code and TelePhone No.

6. Complae Permanent address with pin
code and TelePhone No.

7 . Whetlrer tlre school is Primary/
Secondary/Higler S€condarY

8. District

9. Staie

10. Dafe of Birth

I l. Pr,esent Age

12. Date of Sr4erannuation

13 If sup€rannual€4 clarifi v,lrcth€r

extension is give,n by the State Auboriti€s
with suPPorting documents
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14. Total service Total service : years: Months:
with date of
joining as a
teacher :

Date ofjoining as teacher:
SERVICE RECORD

Name of the kvel Management: Total Duration ofInstitution Primary/sec/ Govt.aided/ Enrolment service withHr.Sec Unaidd date,month&year

(r) @ (3) (4) (5)

From To

Subjec(s) taught Classes taught Result at
Public/
Annual

examination(s)

Any other
Responsibility

Discharge

(e)(6) (7) (8)

15. Total Experience: Period
From To

Teaching :
Adminishative:
Other :

Total :

PART-B
Soction-I

16. In tls case of Primary school reacher what concrete sleps have he teacher taken to
increase enrolment in the school and to avoid dropoutsf Give enrolment/retention
percentage ligures for the last three yean of school and the Disrict to show the
progress made in achieving Universalisation ofElementary Education.

17. In the case of Secondary school reachers, what has been the droeoots rate in the
school at level in the last five years? what stepe has tne teactrer taken to
avoid dmp-outs?

18. what have been the teacher's class results in the Board Examination? Give tne
pencentag€ of pass and First divisioners in the class/subject of the teacher for the last
five years.

19. Has the teacher mobilized quantifiable community r€sourc€s for the physical
dwelopment of the school? If so give details.

20. Indicate the number of cases of indiscipline, if ang in |hg clasVschool during the last
five years.
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21. Has the teacher undertaken any specific activities for promoting National
Integrafi on? Give details.

22- Ik following information rnay specifically be given:
- Does helshe indulge in tuitions?
- Does he/she indulge in politicaVtrade union activities?
- Is h€/she in tbe babit of submitting complfis and indulging in litigations?
- Is hey'she punctual?

75Yo weightage may be given to the above information while finalizing recommendations.

Section - II23. Has the teacher undertaken an innovative experiment for greater impact of hivher
teaching of students? Give a bricf note.

24- what are the types of teaching aids, including mass media used by the teacher to
make classroom instruction more interesting?

25. Does the teacher give any special attention and assistance to the gifted and weaker
students? If so give details.

26. Has the teacher participated in any in-service training programmes, workshops,
etc.,? Ifso, give details ofthe last five years.

27. Does tie teacher take active interest in organizing co-curricular or extra curricular
activities in the schools? Give details.

28. Has the teacher written any articles, text books, etc.,? If so, give details.

29. Has the teacher received any recognition, award or prize from the school,
communit5r or Govemment during the last ten years? If so, give particulars.

30. Any other significan! achievement not mentioned above-

PART-C
Remarft about the teacher based on the assessment ofhisy'her superiors:

31. Does the teacher command respect among the students :

32. Is he/she able to maintain discipline among the studenb :

33. Does the teac[El mainrain 6qrdial relations with his fellow teachers
And others :

34. Is he/she held in high esteem by the Commrmity, particularly the parents:

35. What is tlle extent of participation of the teacher in activities of
Parent-Teacher Association, etc.,If any :

36 General Assessment by the Head of the lnstitution

SIGNATURE OF TIIE HEAD OF T1IE INSTITUTION
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:

- 37- GcocralAmtbyltcDistid' tnspcctcof Schools/BhrdkmlOffic€r

Distict Inspoclc of Scboolsy'

Erhrcatiml Offiq sift Rt$b€r tup
PARTI)

W TIIE DISTRICT CoMMITTEE

Ctaimm of tbe District Cmittee

PART-+

RECOMMENDTI^TIONS OF TIIE STATE @MMITIEE

Ctsimeoflb fuC,ornrnifte


